Course

Overview

The ASCM course enables delegates to develop
the knowledge and skills necessary to become a
qualified Assessor in a range of Assessment and
Development Centre exercises and managing the
process of designing and implementing
Assessment and Development Centers.

The BPS Qualification in Occupational Testing
Ability & Personality (TUOA & TUOP) qualifies
delegates to use a wide variety of ability tests
and personality questionnaires from a number
of major test publishers including Saville
Assessment psychometric products. The
Qualification is internationally recognised
demanding the best practice in the use of
psychometrics at work, and is suitable for those
involved in selection, talent development,
coaching or any other application where
psychometric assessments are useful. Upon
successful application to the BPS, conversion
courses to a number of further products are
possible.

The MBTI Step | & Il Certification enables
delegates to purchase, interpret and feedback
results in a one-to-one and group setting. MBTl is
alearning and development tool designed to help
individuals improve their self-awareness and
make constructive use of personality differences.
Delegates will also learn how to use the MBTI
framework with teams and organisations to boost
performance and enhance their communication,
decision-making, collaboration, and more.

The Personality and Preference Inventory (P.A.P.1.)
is a comprehensive work-based personality
measure that allows you to delve deeper into

an individual's personality at work and their
motivations. The detailed assessment is widely
used by organisations during the recruitment and
development process as it allows them to deliver
focused guidance that will help employees thrive
at work.

Logiks is a suite of evidence-based ability tests
that help you accurately determine an individual's

cognitive capability. Practitioners can choose from

arange of options to assess current and potential
employees at all levels. Logiks delivers an intuitive

participant experience, with simple administration

and instant access to analysis. At the core of each
test is robust science, so practitioners can be
confident that their assessment of ability is fair,
accurate and reliable every time.

The Strong Interest Inventory Certification
enables delegates to provide their clients,
students or employees with dynamic career
direction and insight into options that align with
their interests and abilities. The Certification is
very useful for career counselors, career
coaches and human resources professionals, as
it delivers an additional tool for helping
individuals with professional development,
engagement, transition, and retention. It can
also be a powerful tool for adults transitioning to
retirement.

The Resilience Questionnaire Accreditation
course provides individuals with the information
and experience required to administer, interpret
results and provide feedback on The Resilience
Questionnaire. Resilience has been identified

as one of the key differentiators highlighted

in Talogy’s own global research and has been
directly linked with increased performance in the
workplace. Resilient individuals are likely to be
more creative, able to adapt to change and persist
in the face of adversity.

The EIP3 - Emotional Intelligence Profile
Accreditation course equips individuals with the
knowledge, understanding and confidence to use
the EIP3 and EIP360 for development and
assessment needs. Research studies provide
sound evidence that El predicts enhanced job
performance across all role.

This course accredits individuals to use the
Perceptions tools and skills to embed cultural
capability in the workplace. The tool equips

us to explore how to create a more inclusive
workplace culture, thereby creating greater
psychological safety. Individuals then have greater
confidence in delivering feedback and exploring
the six inclusive behaviours such as empathy,
open-mindedness, composure, flexibility.

This Accreditation provides individuals with the
knowledge and confidence to use the LCI Survey,
an organisational survey tool that measures

the tone set by leaders, together with how to

use the LCI 360 to support individual leaders in
understanding the climate they

create with their teams.

This Accreditation course is a comprehensive
workbased personality measure that allows you
to delve deeper into an individual's personality
and behaviour at work as well as their needs and
motivations. The detailed assessment, based

on the Big 5 Personality Theory, is widely used
by organisations during the recruitment and
leadership development process, as well as to
determine job fit, high-potential and succession.
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